SUBHASH CHANDRA BOSE
INSTITUTE OF HIGHER EDUCATION

B.COM 1% SEMESTER

Tentative Teaching Plan

SUBJECT —Financial Accounting

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Acquire knowledge of the basic concepts and conventions of

accounting.
e Prepare accounts of a partnership firm.

e Prepare accounts of special kinds such as Royalty accounts, Voyage
accounts and Branch accounts.

e Prepare accounts as per norms in case of Hire-Purchase &

Installment Purchase as well as Insolvency of the business units.
e Develop skills in understanding the process of insolvency and their books of
accounts.

UNIT

TOPIC

LECTURE

MONTH

Definition, Nature and Scope of Accounting.
Concepts and Conventions of Accounting.
Introduction to Financial Statements, Capital and
Revenue Items.

Indian Accounting Standards & IFRS.

20

August

Partnership Accounts - advanced problems and detailed
study. Admission.

Retirement and Death of partners.

Dissolution of Partnership Firm.

21

September

Hire-Purchase System—Accounting Records in the Books
of Hire Purchaser and Vendor, Different Methods of
Calculation of Interest and Cash Price.

Maintenance of Suspense Account, Payment of
Premium, Default in Payment and Partial Return of

21

October




Goods. Installment Accounts. Royalty Accounts.

Insolvency Accounts — Meaning, Circumstances of
Insolvency, Procedure of Declaring Insolvency,
Preparation of Statement of Affairs and Deficiency
Account.

Insurance Claim for Loss of Stock and Loss of Profit,
Branch Accounts.
Voyage Accounts — Meaning & Preparation of Voyage
Accounts.

20

November

SUBJECT —Business Organisation Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Understand basics about a business organization and its various forms.
e Understand the social responsibility of business towards the various

stakeholders.
» Get knowledge about computation and fixation of remuneration of
labour and incentive plans.
e Gain insight about features of stock exchanges and commodity
exchanges and their working as well as regulation.
e Gain knowledge of the new patterns of business operations and
organisations i.e., E-business, LLP, OPC.
e Understand the various elements and principles of organisation.

UNIT

TOPIC

LECTURE

MONTH

1

Nature and scope of business, Social
Responsibility of Business, Size of business
unit, E-business, Business Environment,
Government and Business.

20

August

Forms of business organisations and
comparative study - Sole Proprietorship,
Partnership, Joint stock company, Co-
operative organisation, Limited Liability
Partnership, One Person company.

21

September

Business combination and its types,
Rationalisation and Automation, Methods
of Remunerating Labour, Stock Market,
Commodity Market,

20

October




4 Organization process — Importance,
Principles, Types of organization structure,
Centralisation and Decentralisation,
Committees, Departmentation, Delegation 20 November
of authority.

SUBJECT —MICRO ECONOMICS Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Explain the role of scarcity, specialization, opportunity cost and cost/benefit analysis in
economic decision-making.

e |dentify the determinants of supply and demand; demonstrate the impact of shifts in
both market supply and demand curves on equilibrium price and output.

e Summarize the law of diminishing marginal utility; describe the process of utility
maximization.

e Calculate supply and demand elasticities, identify the determinants of price elasticity of
demand and supply, and demonstrate the relationship between elasticity and total
revenue.

e Describe the production function and the Law of Diminishing Marginal Productivity;
calculate and graph short-run and long-run costs of production.

e Relate to real world business scenario through study of various market forms.

e Study the factors affecting distribution of income through an analysis of various factor
payments.

* Gain indepth insight and equip them to analyze the real economic situations more
effectively with the help of practical problems using elementary mathematics.

UNIT TOPIC LECTURE MONTH
1 Definition and Concepts of Economics:
Wealth, Welfare, Scarcity and Growth 21 August

Oriented definitions, Concept of Scarcity,
Optimum utilization, Equilibrium and various
forms of equilibrium.

Nature and Scope of Economics, Micro and
Macro Economics. Inductive and Deductive
methods of Economics.

2 Consumer Behavior and Utility Analysis;
Cardinal Approach: Law of Diminishing Marginal 19 September
Utility, Law of Equi-Marginal Utility, Consumer’s
equilibrium and consumer’s surplus. Demand




Analysis: Types, Determinants and change in
demand, Law of Demand and its exception.
Elasticity of Demand: its types and
measurements. Ordinal Approach: Indifference
curve Analysis, price, income and substitution
effects.

Producer’s Behavior: Production and Factors
of Production. Laws of Production: Law of
Variable Proportions and Return to Scale.
Isoquant: Meaning, Assumptions and
Properties. Producer’s Equilibrium through
Isoquants. Cost Curves Analysis: short run
and long run cost. Law of Supply and its
Elasticity.

Market: Revenue Analysis, Concept and
Classification of Market. Equilibrium and Price
Determination of Firm and industry under
Perfect competition, Monopolistic competition
and Monopoly, Price discrimination in
monopoly.

20

October

Distribution: Factor Pricing, Theory of Marginal
Productivity. Rent: Ricardian Theory, Modern
Theory, Quasi Rent. Wages: Subsistence Theory of
Wages, Wage Fund Theory, Residual Claimant
Theory and Marginal Productivity Theory.
Interest: Gross and Net Interest, Classical Theory
of Interest, Loanable Funds Theory, Liquidity
Preference Theory. Profit: Accounting and
Economic Profit. Dynamic Theory of Profit: Risk-
bearing Theory, Uncertainty Bearing Theory and
Innovation Theory.

19

November




SUBJECT — CURRENCY, BANKING AND EXCHANGE
Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Have a sound theoretical base in various areas of banking and exchange.
e Understand the channel for flow of money in the economy.

e Analyse the role and importance of credit in the economy.
e Get the insight knowledge about exchange rate and exchange control.

UNIT

TOPIC

LECTURE

MONTH

1

Functions, Significance & Various Forms of
Money, E- Money. Quantity Theory of money
(Fisher’s): Assumptions and Criticism, Monetary
Standard — Gold Standard, Bi-metallism and
Managed Currency Standard. Principles
&Methods of Note issues, Indian Money Market.

20

August

Meaning and Significance of credit, Factors
Influencing the Volume of Credit in the Country,
Credit Creation by Bank, Credit Control by RBI.
Inflation: Causes & Remedies.

18

September

Types of Banks, Central Bank and Commercial
Banks: Meaning and Functions, Regional Rural
Banks. E- Banking & Postal Banking,

21

October

Concept of Foreign Exchange and Exchange Rate,
Factors Causing Fluctuations in Exchange Rate,
Exchange Control: Meaning, Objective and
Methods.

19

November




SUBJECT —Essentials of Management.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Map the evolution of ‘Management’ as a discipline and as a process that
helps in the analysis of internal and external environment.
e Understand of the various aspects of Planning and decision making, and of

Authority and Responsibility in a formal organization

e Organise, motivate and lead in an organization

e Understand Control functions and make simple applications.

UNIT

TOPIC

LECTURE

MONTH

1

Introduction, Nature of Management,
Evolution of Management Thought,
Management Process & Co-ordination,
Managers need for understanding Internal and
external environment.

19

August

Planning, Fundamentals of planning,
Objectives, Policy & Strategy, Forecasting,
Decision Making, Organizing, Organization
Theory, Design of organization structure,
Authority & Responsibility, Line and Staff
Relationships, Departmentation, Delegation,
Centralization and Decentralization.

20

September

Staffing, Fundamentals of staffing, Recruitment
& Selection, Training & Development,
Performance Appraisal, Directing,
Fundamentals of Directing, Motivation,
Concept and techniques, Leadership
Approaches and Communication.

20

October

Controlling, Nature and Scope of Control, Types
of Control, Control Process, Management by
Exception (MBE), Effective Control System,
Control Techniques - Traditional and Modern.

18

November

SUBJECT — Co-curricular Course I.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.




SUBHASH CHANDRA BOSE
INSTITUTE OF HIGHER EDUCATION

B.COM 3" SEMESTER

Tentative Teaching Plan

SUBJECT —Business Finance.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Demonstrate an understanding of the overall role and importance of the
finance function.

e Understand the role and responsibilities of a Finance Manager in an
organisation.

e Gain knowledge of the concept of cost of capital, capitalisation; over and
under capitalization.

e Have knowledge about the short & long term sources of finance.

e Apply ratio analysis as a tool of managing and controlling finances of a
business entity.

¢ Analyse the complexities associated with working capital management, and
the financing approaches to working capital.

UNIT

TOPIC

LECTURE

MONTH

1

Nature, Scope, Significance of Business Finance,
Financial Goals, Finance Function, Duties &
Responsibilities of a Finance Manager, Capital
Market; functions, types & significance.

19

August

Capitalisation; Concept, Over and Under-
Capitalisation; causes and remedies. Capital
Structure; Concept, Cost of Capital, Capital
Budgeting.

20

September

Long term and short term, sources of capital —
Owned and borrowed, Trade Credit, Bank credit,
commercial papers etc., Analysis of Profitability,

18

October




Activity, Liquidity & Solvency.

4 Concept, Determinants and Sources of Working

Capital, Fixed and Variable working capital,
Estimation of working capital requirements,
Financing Approaches to working capital.

18

November

SUBIJECT — STATISTICAL METHODS. Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

The course content of this paper has been designed with the assumption that
students have no knowledge or rudimentary knowledge of Business Statistics.
The purpose is to enhance student’s understanding of the fundamentals of
statistics.

In this paper the students will be imparted the knowledge about the measures of
descriptive as well analytical statistics and their application in different fields.
These

fields may include business, trade, industry, macroeconomic indicators, social
phenomenon, day to day activities etc.

Through the study of this paper, students will become acquainted with specific
skills of data collection, processing, presentation and application of statistical
tools on these data. This is how they will know the characteristics of data and
learn analysis, interpretation and prediction of unknown data.

UNIT TOPIC LECTURE MONTH

1 Introduction: The Nature and scope of 19
statistics, Definition of statistics. Law of
Statistical Regularity: Law of Inertia of
Large Numbers. Census and Sampling,
Methods of Sampling, Types and
Characteristics of Statistical Unit. Methods
and instruments of data collection.

August

2 Classification and Tabulation — Objects, 20
general rules for the construction of
tables.

Measures of Central Tendency: Mean —
Simple and Weighted, Mode, Harmonic
and Geometric Mean; Positional

September




Averages- Median, Quartile and
Percentiles.

Measures of Dispersion, Skewness and
Kurtosis — Range, Quartile Deviation,
Mean Deviation, Standard Deviation and
their coefficients; Measures of Skewness
and Kurtosis.

Correlation Analysis — Scatter diagram,
Karl Pearson’s coefficient of correlation,
Spearman’s ranking method.

18

October

Regression Analysis — Linear regression,
regression lines, regression equations.
Interpolation — Assumptions, Binomial,
Newton’s advancing differences,
Larganges’ methods.

18

November

SUBIJECT — BANKING OPERATIONS. Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Understand the core concepts of banking.

e Acquainted with the knowledge of the functioning of the banking industry, especially
that of India.

e Understand the structure of banking system in India

e Understand the operational aspect of commercial banks in India.

e Learn and gain insights about negotiable instruments

e Help understand various concepts like ATM, e-banking, Basel Norms, etc.

Regulatory Environment for commercial
bank in India and their provisions : RBI Act-
Chapter LILIII ; Banking Regulation Act-
General Provisions, Management Control,
Loan & Advances; Deposit and Insurance
Act- Objectives, SARFAESI Act- Methods of
recovery of NPA’s and Money Laundering-
Procedure, Laws and Guidelines for anti-

UNIT TOPIC LECTURE MONTH
1 Banking System in India, Monetary Policy: 20
Concepts & Objectives, Basic concepts of August




money laundering.

Operational Aspect of commercial banks in
India, Relationship between Banker and
customers, Types of customer account,
Cheque & its types, Endorsement,
Dishonour, Rights and liabilities of Paying
and collecting Banker, Time Value of money
—calculation of interest on loan & deposits,
EMls.

21

September

Negotiable Instruments, Bills of Exchange
and Promissory notes, Rights and liabilities
of parties, Bills discounting and purchasing,
Ancillary Services of the Bankers. E-
Banking.

19

October

Employment of funds by Commercial
Banks, Types of securities, mode of creating
charge, Bank guarantees, Basel norms,
financial sector reforms in India.

18

November

SUBJECT — Managing Human Resources. Max. Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Develop the basic understanding about the importance of HR function

e Learn the various concepts of Human Resource Management processes
required to Induct and Recruit the employees
e Develop the basic knowledge of Training and Performance Appraisal of
employees
e Learn important issues related to Compensation and Wage Administration

UNIT

TOPIC

LECTURE

MONTH

Nature and Concept of HRM: Human Resource

Management: Importance of HRM and
present-day challenges, Human Resource
Planning: The process of Human Resource
Planning, Limitations.

18

August

Job Analysis: Process of Job-analysis and
Design: Job Description, Job Specification and

19

September




Job Design. Recruitment, Selection and
Placement: Factors affecting Recruitment,
Process of Recruitment, Sources of
Recruitment. Process of Selection- Stages;
Socialization and Induction; Promotions,
Demotions, Transfers and Separations.

3 Training & Development: Training objective, 21
Process and methods, Management October
Development, Performance Appraisal:
Methods of Performance Appraisal, Possible
Errors in Appraisal Process, Planning for
Performance Improvement.

4 Compensation Planning: Objective of 20
Compensation Planning, Theories underlying November
Motivation and Remuneration, Developing Pay
Structures, Principles of Wage and Salary
Administration, Current Trends in Salary
Administration. Industrial Relations & Workers
Participation in Management: Theories of
Industrial Relations, Collective Bargaining,
Workers’ Participation in Management.

SUBJECT - Information Systems and E-Business.
Maximum Mark 100
Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Develop the functional knowledge of Computer Systems

e Develop the thorough understanding of various Information Systems with
particular focus on DSS, MIS, TP, EIS and, CRM Systems

* Understand the basic knowledge of the applications of Database Management
Systems and their development

e Understand the concepts of E-Commerce with an application orientation



UNIT

TOPIC

LECTURE

MONTH

Introduction to Computer systems, elements of a
Computer System, types of Computers and their
features, input, output and storage devices, types of
software, networking and Internet, types of
networks and networking devices, methods of
Internet access, services available through Internet,
business applications and benefits of
computerization and Internet.

20

August

Introduction to Information Systems, business
applications and its benefits, functional and cross
functional Information Systems, Transaction
Processing Systems, Electronic Data Interchange, On
Line Analytical Processing, Management Information
Systems, Decision Support Systems, Executive
Information Systems, Executive Support Systems,
Enterprise applications, Supply Chain Management
Systems, Customer Relationship Management
Systems.

18

September

Concept of Database and Database Management
System, centralised and distributed Database
Systems, Planning and designing of Information
Systems, System Flow Charts, traditional System
Development Life Cycle, modern System
Development Methods, Implementing Information
Systems as planned organizational change.

20

October

Concept of E-commerce, Digital Markets and Digital
Goods, advantages and disadvantages of transacting
online, types of E-commerce and M-commerce, E-
commerce business models, e-payment systems,
digital signatures.

18

November

SUBJECT - Co-curricular Course Il.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.




SUBHASH CHANDRA BOSE
INSTITUTE OF HIGHER EDUCATION

B.COM 5" SEMESTER

Tentative Teaching Plan

SUBIJECT — Goods and Service Tax (GST).

Max. Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Learn the concept of Indirect tax from Pre-GST period to Post-GST period.

e Understand the difference between forward charge, reverse charge
mechanism and the difference between composite and mixed supply.

e Know the contents and format for various documents like tax invoice, bill of
supply, debit note, credit note etc.

* Record and analyze the transactions for compliance under GST.

e Understand the procedure for registration, payment and refund of GST as
well as mechanism to determine it.

UNIT

TOPIC

LECTURE

MONTH

Concept and types of Indirect Tax; Right to
impose indirect tax by Centre (Union)/State
and Union Territory Governments before and
after 101st Amendment of the Constitution of
India; Introduction of GST in India; Definition -
Supply, Aggregate Turnover, Person, Business,
Appropriate Government, Mixed Supply,
Composite Supply, GSTN, GSTIN, E-Commerce
Input Tax Credit etc. GST Models : Single GST
& Dual GST; Types of GST:-
CGST,SGST/UTGST,IGST ; Levy and Collection
of GST.

21

August

Registration under GST: Persons liable to get
registered, Compulsory Registration,
Registration Procedure, Reverse Charge

20

September




Mechanism, Composition Scheme and
assessment under composition scheme; Zero
rated supply; Exemption from GST, GST tax
rate.

3 Input Tax Credit (ITC), Eligibility and conditions
for taking Input Tax Credit, Apportionment of 19 October
ITC and Blocked Credit; Various Documents
under GST- Tax Invoice, Bill for Supply, Debit
Note, Credit Note, Payment Voucher, Receipt
Voucher, E-way bill, HSN Code and SAC Code.

4 Assessment and Administration of GST - Types
of GST Returns, Types of Assessment & 18 November
Assessment Procedures, Role and Functions of
GST Council, Tax Authorities and their powers;
Tax deduction at Source & Tax Collection at
Source, Refund of Tax.

SUBJECT - Principles and Practice of Insurance.

Maximum Mark 100
Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e @Gain knowledge about the concept & purpose of insurance, Double
insurance, Over insurance, Under-insurance and Re-insurance.

e Gain insight about the Theories, Principles and Contracts of Insurance.

e Learn various policies, Terms & conditions and Types of Life Insurance.

e @Gain knowledge regarding basic principles of Fire Insurance policy,
assignment and claims.

e Acquire knowledge on Principles, Types, Conditions and Warranties in
Marine Insurance policy as well as marine losses.



UNIT

TOPIC

LECTURE

MONTH

Introduction, Purpose and Need of Insurance,
Insurance as a social security tool; Insurance and
economic development, Theories of Insurance,
Principles of Insurance Contract, Risk, Double
insurance, Over insurance, Under insurance, Re-
insurance.

19

August

Life Insurance — Principles and Practice; Life
insurance contracts; nature and characteristics,
Types of life insurance policies, Terms &
Conditions of the policy, Nomination and
Assignment of policies, Computation of
premium, Annuity payments, Mortality Table.

20

September

Fire Insurance — The basic principles of Fire
Insurance contracts, Fire Policy; Conditions,
Assignment, Claims.

19

October

Marine Insurance — General Principles,
Conditions and Warranties in marine insurance
policy, Types of Marine insurance policies;
Assignment of policy, Loss and abandonment,
Marine losses.

18

November

SUBJECT —Introduction to Entrepreneurship.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Develop the concepts of Entrepreneurship and its practical significance
e Develop the capability to identify business opportunities and work on them

e Learn to develop a Business Plan with sufficient focus on

Technology, Human Resource and management of Financial
resources
e Learn to source the funds and apply them efficiently




UNIT

TOPIC

LECTURE

MONTH

Entrepreneurship: Concept and objective.
Entrepreneurial Traits and Mindset. Misconceptions
and Myths about Entrepreneurship. Motivation for
becoming an entrepreneur. Entrepreneurship as a
Career Option.

18

August

Creativity, Innovation and Entrepreneurship.
bottlenecks to Creativity, sources of New Ideas,
techniques for generating ideas, accessing
Business Potential of an Idea, Idea to
Opportunity: Opportunity recognition.

Types of New Ventures, Tax implications of
various forms of Ventures.

Intellectual Property Rights (IPR): Patents,
Trademarks and Copyrights.

21

September

Business Plan: Purpose and Contents of a
Business Plan.

Marketing Plan: Industry Analysis, Competitor
Analysis, Market Segmentation, Target Markets,
Market Positioning, Marketing Mix.

Operation and Production Plan: Product Design
and Specifications, Types of Production
Systems, Location and Layout Decisions, Plant
and Technology Choices.

Organisation Plan: Planning HR requirements,
Organisational Structure and Systems.
Financial Plan: Budgeting. Preparation of
projected Statements, Profit and Loss Accounts
/ Income Statement and Balance Sheet.

18

October

Financing of New Ventures: Stages of
Financing, Sources of Finance — Seed Funding,
Venture Capital Funding, Bank Funding, Lease
Financing. Funding opportunities and
Institutional Support in India.

Key Financial Indicators: Break-Even Analysis,
Ratio Analysis, Valuation Methods, Sensitivity
analysis.

18

November




SUBJECT — Managing Business Operations.

Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

Upon successful completion of this course the students will be able to

comprehend the operational activities in any organization - Production based
and/or Service Based. They will be able to effectively & efficiently execute
different operational functions in any business organization.

UNIT

TOPIC

LECTURE

MONTH

Introduction: Meaning, Nature and Scope of
Production and Operation Management. Objectives
of Operations Management. Duties and
Responsibilities of Operations Management.
Production Function. Systems approach to
Operations Management. Manufacturing system:
Mass, Batch, Job-Shop and Project.

20

August

Plant Location: Nature, Factors considered in
location and Methods. Plant Layout: Objective of
good layout, Factors influencing layout and Types of
layout. Material Handling Equipment: Importance,
Objective, Principles, Factors affecting selection of
equipment and types of handling equipment.

19

September

Work Study: Method study and work measurement-
Importance, Objectives, Application areas, Steps in
method study and Techniques of work
measurement. Production Planning and Control:
Role and Scope of PPC in Operations Management,
Factors influencing production planning and
benefits of production control.

20

October

Inventory Management: Factors influencing and
Objectives of inventory management. Techniques
of inventory management. Quality Control and
Materials Management.

18

November




SUBJECT — Company Law and Practice. Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Understand the nature, types and formation of companies in India
e Understand and draft Memorandum of Association and Articles of

Association
e Plan the management of Share Capital and its Issuance
e Understand the legal implications in appointment of company officials

and conduct and scope of Company Meetings.

UNIT

TOPIC

LECTURE

MONTH

Definition & nature of Company, types of
Companies, formation of Companies, Liability of
promoters, Incorporation of Companies,
Commencement of business.

18

August

Memorandum of Association (MOA), Contents,
Doctrine of Ultra-vires, Articles of Association
(AOA), Doctrine of Indoor Management &
exceptions to it

19

September

Prospectus, Statements in view of prospectus,
Mis-statement & their remedies, share capital,
Allotment of shares — definition of share, Share
warrant, Share certificate, Difference between
share & stock, Calls on shares, Types of shares,
Voting rights, Right issues.

20

October

Management of Company, Appointment of
directors, Legal Position, Duties & liabilities &
Powers, Company Meetings- Statutory, Annual
general meeting, extraordinary meeting, meeting
of BOD, Guidelines for managerial remuneration,
Quorum for different meetings, Kinds of
resolutions, Provisions regarding borrowing, issue
of debentures, dividend, bonus shares, and
winding up.

21

November

OR




SUBJECT — Concepts of Valuation. Maximum Mark 100

Which are 75 marks External and 25 mark Internal Viva.

Course Outcome:

e Develop a thorough understanding of present and future value concepts
e Grasp the techniques to estimate and analyze all types of Annuities
e Fully understand the concepts of Fixed Income Securities and

estimation of present and future values of their cash-flows

e Develop a thorough knowledge of the concepts of Variable income
securities (Shares) along with the knowledge of their Issuance and
Trading in Capital Markets.

UNIT

TOPIC

LECTURE

MONTH

Cost Price, Selling Price and Profit
Margin, Simple and Compound Interest.
Future value and Present value. Bill
Discounting and Average Due Date.

18

August

Annuity: ordinary annuity, annuity due,
future value of annuity calculation,
determining present value and future
value of annuity stream of payments,
Compounding frequency, the present
value of perpetuities, Determining the
present value of uneven cash flow
streams, Determining the present value
of deferred annuities, Net present value.

19

September

The characteristics of fixed-income
(debt and preferred stock) securities
including a. Types of each form of
security b. Features c. Users d.
Advantages and disadvantages,
Reading and interpreting financial
market data, including stock and bond
price quotations, capitalization of cash
flows from the asset, as well as the
risk-free rate. The value of a bond

19

October




with a finite maturity date, the yield to
maturity of a bond, the value of a
perpetual bond, or perpetuity,
Preferred stocks.

4 The characteristics of variable income
(common stock) securities — Stockholder 20 November
rights, Features, Advantages and
disadvantages, Methods of selling
securities in the primary capital markets
— public, cash offering, Direct placement,
Rights offering to shareholders, The
general dividend valuation model,
constant growth dividend valuation
model, Zero growth dividend valuation,
non-constant growth dividend valuation
model.

SUBJECT — Internship Project. Maximum Mark 100



